MOTIVATION

A.  Behavioral Learning Theories view motivation as a change in as a result of experience with the environmnet

- Product of Reinforcement History

- Reinforcers are not universal

- Human behavior is complex and context-bound

- Personal situations and factors enter in

- Always remember that your ultimate goal is to help students create intrinsic reinforcers for learning and achieving.

B.  Humanistic Theories view motivation as people’s attempts to fulfill their total potential as human beings.

1. Maslow’s Hirerarchy of Needs

- Deficiency Needs - must be satisfied for physical and psychological well being.  Must also be met before student can concentrate on Growth Needs

- Growth Needs - never satisfied completely
2. Rogers - Need for Positive Regard

C.  Cognitive Theories focus on learners’ beliefs; expectations; and needs for order, predictability, and understanding.

1. Dissonance Theory (Festinger- Cognitive Dissonance)

- Behaviors and beliefs need to be in balance

· Feedback needs to match one’s view of self.  If it doesn’t, one experiences dissonance and then seeks a balance by working to change or ignore or explain away the feedback or adjusting view of self to match feedback.

2. Expectancy x Value Theory

· Motivation = Perceived probability of success x Incentive value of success

·  Need task of moderate difficulty and a chance of success about 1/2

3. Self-Efficacy Theory

· Learning vs. Performance Goals

· Work-Avoidance goals

4. Attribution Theoryt

- Internal Vs External

- Stable Vs Unstable

- Controllable Vs Uncontrollable

- Success = ability and effort

- Failure = luck and lack of effort

- Locus of Control - Internal Vs External

- Student efficacy is important.  Students need to know that they have the ability and that effort pays off.

